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Absenteeism, artificial intelligence, mobility, and much
more: seven months of current labor issues

July 2026

The first half of 2026 has been marked by new challenges for companies in areas as diverse as
absenteeism management, artificial intelligence, pay transparency, and sustainable mobility. We have
compiled the posts published so far this year, reviewing some of the issues that have dominated the
legal and labor debate in recent months.
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